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Dear members of the FCDR, DSU, and SAO,

Thank you for your thoughtful letter of Decem ber 9th sharing the detailed feedback on the current 
challenges and status of services from students with disabilities.  I t is clearly the result of highly 
coordinated and collaborative efforts of dedicated students, faculty, and staff.

As is customary, I designated a senior member of my administration, Vice Chancellor for Equity and
I nclusion Na'ilah Nasir, to address the concerns raised in the letter. She responded promptly to graduate 
student and DSU Co-President Matt Griffith, voicing her support for the idea of creating a working group of 
faculty, students, and staff to evaluate our current disabled student services, with a view to making 
recommendations for improvement. Vice Chancellor Nasir will continue to take the lead on both the search 
for the Director of the Disabled Students Program and establishi ng an evaluative working group. As of this 
week, the DSP Director search is in progress and interviews are bei ng arranged. Together, our offices are 
committed to improving the support for students with disabilities and look forward to staying connected on 
this topic.

The Assista nt Provost, Equ ity Standards and Compliance position is indeed one that requires attention. Earlier 
this semester we launched the search for the Associate Chancellor, Operations in the Chancellor's
Immediate Office.  We expect this position to be filled before the end of the spring semester.  This position 
(with some portfolio similarities to former Associate Chancellor Linda Williams) will provide leadership 
for Ethics, Risk, and Complia nce Services.  We made sure that the job description included notation of this 
position's leadership for disability compliance.  At this time, Interim Chief Ethics, Risk and Compliance 
Officer and Deputy Associate Chancellor Wanda Ellison Crockett has oversight of the Office of Ethics, Risk, 
and Compliance Services, and Derek Coates is serving as the Interim Disability Compliance Officer.  I will 
be asking a soon-to-be-named  new Associate Chancellor to prioritize an evaluation of the disability 
compliance needs, including giving attention to the Assistant Provost, Equity Standards and Compliance 
position.  I recognize that your collective bodies hold a lot of relevant knowledge, and will encourage the 
new Associate Chancellor to rely on your expertise.

Thank you all for you r dedication to and advocacy for campus commu nity members with disabilities. Please 
know that I have received and heard your comments and remain committed to improving disability services. 
Do not hesitate to contact me again with further comments
(chancellor berkele  .ed u .
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